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BENEFITS FOR WORKERS IMPACTED BY COVID-19

What employees are entifled to may be confusing. The purpose of this chart
is to make make it easier to understand what resources may be available.
MORE INFORMATION
DISABILITY | Ifyou're unable to work due o | Short-term benefit payments o eligible | Approximately 60-70 percent of Leam more about
INSURANGE | medical quarantine or liness | workers whe heve afull or partalloss | wages (dspending on incomel; your ligibilty for
related 1o COVID-19 (certiied | of wages due lo o non-workreloted | ranges from $50-$1,300 a week |  Disability Insurance
by a medical professional] | ilnass,injury; or pregnancy. for up to.52 weeks wivw,sddicagov
PAID fyou're unable to work because Up o six weeks of benefit payments Approximately 60-70 percent of Learn more about
FAMILY you are caring for anillor | 1o eligible workers who have a full wages (depending on income); your eligibiliy for
LEAVE quoraniined family member | or parfiallass of woges bacause ranges from $50-$1,300 a wesk Poid Family Leave
with COVID-19 (certied by | they need fime off work o care for a forup 1o & wesks. seirsaddicegor
& edical professiorel) seriously ] famly member
UNEMPLOYMENT | If you have lost your job Partial wage replacement benefi Range from $40-§450 per Learn more about
INSURANCE | or have had your hours paymens o workers who lose their week for up 1o 26 weeks your eligibiity for
reduced for reasons ralated | job or have their hours reduced, Unemployment
to COVID-19 through no fault of their own. Insurance
winvadd coigov
PAID IFyou ora farily member | The leave you have accumulated or | Peid loyou ol your regular rate of payor | Learm more about
sick. aresick orfor preventalive | your employar has provided foyou | anaverage based on the past 90 days. | your ligibilty for
LEAVE care when civil authorities under the Paid Sick Leave law. Paid Sick Leave
tecommend quaranie viww.dir.cogoy
WORKERS’ | Ifyou are unable fo do your | Benefits include temporary disabilty | TD generally pays two-thirds of the Learn more about
COMPENSATION | usual job because you were | (TD) payments, which begin whenyour | gross wages youlose whileyouare | your eligibily for
exposad 1oand conricledd [ dlockar seys you con doyour usual. | rscovering from a \workrelaled fiass o Workers”
COVID-19 during the regular. [ workfor mors than three deys-aryou. | injury, up to mendimurn weekly, amoun Gompensofion
courseo yourwork you | crs hosplolizad ovemight:Youmaybs | set by law: Inaddiion; elighble bnefis
may be eligibla for workers' | eniifled 1o TD for up o 104 waeks. TD | employses are aniiled fo medical wiw.diraigov
compensdlion banehils stops when either you retumto work, | treatment and addiional payments
your doctor releases you for work, if adoctor determines you suffered a
or your doctor says your llness has | permanent disability because of the
improvedos tiuch as Ws going 10 lness.
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